
For most of us, the idea of not 
working is an exciting one. We 
relish weekends and vacations. 
We look forward to holidays and 
special occasions. We plan for 
retirement and count down the 
number of days until we arrive at 
the freedom that we have planned 
for so deliberately. 

But what if the end of work comes 
not with freedom, but with                 
surprise? What if the end of work 
comes with an illness or an                    
accident that prevents us from 
doing our job? Will we be                 
prepared? Can we be? 

We welcome retirement because 
we have planned for it. We know 
when it is coming, we know what 
it will take to get there, and we 
know what we will need when it 
arrives. But how can we know 
what we will need when we do not 
know what will happen? 

A Husband’s Point Of View 

Disability insurance is often             
dismissed by working men and 
women because they think their 
job are fairly safe. Their lives are 
fairly healthy. Disability – they 
say – is simply something they 
will never experience.  
 
According to statistics, a                   
staggering 1 in 4 of today’s 20 
year olds will become disabled 
before reaching the age of 67. 
The nature of the job is                     
irrelevant. 95% of all disabling 
illnesses and accidents happen 
outside of the workplace.  
 
You owe it to yourself and to 
your family to make sure that 
your financial future is secure, 
regardless of what happens. 
Don’t be caught off guard. 
 
Call (780) 425-4058 for a free 
disability insurance quote today! 

A.M.H.  F inancia l  Serv ices  

 

On the Lighter Side 
 
 
The chain on my mood 
string just snapped. Run 
 
This too shall pass. It 
might be like a kidney 
stone, but it will pass. 
 
Why do bananas use 
sun screen? Because 
they peel 
 
What is a horse’s                 
favourite sport? Stable 
Tennis 
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Plan Overview 

Short Term      
Disability 

Short-term disability insurance (STD) is a type of disability 
insurance that pays a portion of your regular income,             
typically around 70 percent, when a disability prevents you 
from working and your work benefits or sick leave runs out. 
The terms of short term disability insurance  generally last 
between 15 and 52 weeks. 
  
Monthly payments for 15 to 52 weeks to replace your income. 

Long Term                
Disability 

Long-term disability insurance (LTD) is a type of insurance 
that takes effect after your short term disability or employment 
insurance runs out. Long term benefits typically last up to an 
additional two years, and you may need to participate in work 
rehabilitation plan for your benefits to continue longer. 
  
Income replacement, in some cases up to age 65 
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It's hard to imagine becoming disabled, and harder still to imagine a disability lasting longer 
than a few weeks. But serious disabilities can last years or even a lifetime. That's why you 
should pay attention to whether a disability income insurance policy offers long-term or short-
term disability benefits, and understand the difference between the two. 
 
By definition, long-term and short-term disability policies have different purposes. Short-term 
disability income insurance is designed to pay you benefits sooner and for a shorter period of 
time than long-term disability income insurance. 
 
What is Short-Term Disability Insurance? 
Short-term disability insurance pays you a benefit based on a percentage of your lost salary 
due to an injury or sickness. In most cases, you will have to be out of work for a few days and 
have exhausted all of your sick leave. With short-term disability, you will typically get paid a 
disability larger portion of your salary in the beginning. However, over a few weeks, your short-
term payments will eventually be reduced to 60% of your salary or less. Short-term disability is 
ideal for major, but brief injuries or disabilities, such as injuries from an accident or a non-fatal 
sickness. 
 
What is Long-Term Disability Insurance?  
Long-term disability insurance is like most other types of insurance; it protects you from large 
catastrophic injuries or illnesses. Long-term disability becomes vital if you are away from work 
for a long period after you have exhausted your short-term disability. Long-term disability also 
covers other unfortunate happenings that prohibit your ability to earn wages. In most cases, 
long-term disability insurance picks up where your short-term disability policy ends. Some long
-term disability payments last for 5 or 10 years. However, you should choose a policy that              
covers you until you turn 65. 
 
Long-Term Disability vs. Short-Term Disability 
With either long-term or short-term disability insurance, you will have to wait a certain period of 
time before you can start receiving benefits. In most cases, short-term disability policies will 
have short waiting periods, lasting up to 14 days. Some insurance policies also offer two                  
different waiting periods: a longer one for sicknesses, and a shortened period for accidents. 
On the other hand, long-term disability insurance policies have longer waiting periods, which 
are typically 90 days but can range anywhere from 30 to 720 days. 
 
Which Insurance Is the Best? 
While most people purchase both types of disability policies, long-term disability is the best 
choice if you can only afford one. Since the majority of disabilities only last for a short period, 
you may be able to cover your expenses during that time without any additional income. How-
ever, if you were to become disabled for a long period, long-term disability can provide you 
with the income you need during that period. 

Get the right 
health insurance 
for your needs! 

If you are receiving this newsletter 

via Canada Post and you have an 

email address, please let us know 

and we can email it to you instead.  

If you would like a free copy of the 

Solutions Financial Magazine call 

us at (780) 425-4058 and we will 

send it out to you.  
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Group insurance is a basic way to help protect yourself and your loved ones. But will it be enough to make sure you 
or your family aren’t left with financial issues if you die or are too sick or injured to work? 
 
Individual insurance complements group insurance – together, they can help protect you, your family and your 
lifestyle should the worst happen. 
 

 
 

  

  

  

  

  

  

  

  

  

 If you’re too sick to work, would your coverage give you a lump-sum payment to help with your 
recovery? 

  
 
Fill the gaps 

 

 
Group Insurance Individual Insurance 

How much coverage 
do I/my family get? 

Often limited coverage amounts You pick your coverage amount 

How much choice 
and flexibility do I 
have? 

Often limited - your employer or                      
association picks coverage options 
                                                                                                                                                      
You may have some choice in the               
insurance coverage you want 

You have more choice.  Pick: 
• The type of insurance that suits 

your needs 
• How much coverage you need 
• Which options work best for you 
• How long you need it for 

Can I change my                      
coverage? 

Typically, you may only be able to 
make changes once a year or if there’s 
a life-changing event (like a marriage 
or birth of a child) 

Yes, depending on the type of                    
insurance and your needs, you may be 
able to: 
• Increase of decrease coverage 
• Convert temporary (term) to long-

term (permanent) insurance                    
coverage 

• Add or remove options 

Who controls the  
policy? 

The employer or association. 
  
They can make changes at any time. 

You own the policy 
  
You can make changes 

What happens if I 
leave the company/ 
organization? 

Coverage ends unless there’s an                
option to convert to individual                      
insurance 

Your coverage stays the same and is 
portable; it’s not tied to a job or                    
membership 

How much does it 
cost? 

Typically low cost Typically higher cost 

Will costs stay the 
same? 

Costs may change – perhaps every 
year 

Costs stay the same for the timeframe 
stated in your policy, unless you 
choose otherwise 



A.M.H. 
FINANCIAL 
SERVICES 

Phone: (780) 425-4058 
email: andy@amhfinancial.ca 

 
Take a look at our website 

www.amhfinancial.ca 

Financial Advisor               
Since 1976 

Answers 
1. Snow 
2. 16 
3. ‘before the dawn’ 
4. Truman Capote 
5. Stringed instrument 

1. If you have chionophobia, 
what are you afraid of? 

2. How many tablespoons are 
in a 1-cup measure (US)? 

3. Finish this proverb: “It’s              
always darkest _________? 

4. Who wrote the novella 
Breakfast at Tiffany’s? 

5. Is a theorbo a stringed              
instrument or a stencil? 

  

The children’s book Green Eggs and Ham by Dr. Seuss only 
uses 50 different words. The author wrote sparingly after                 
accepting a challenge from his editor to write a story using 50 
words or less. 

 
Wasabi is a spict condiment commonly eaten with sushi. The 
Japanese are so crazy about wasabi that Nestlé has created a 
green chocolate bar flavoured with the condiment. 

When you find yourself on the side of the majority, it’s 
time to pause and reflect 

- Mark Twain 
 

Trust thyself: every heart vibrates to that iron string. 
- Ralph Waldo Emerson 

 

People ask, “What is the best role you’ve ever 
player?” The next one. 

- Kevin Kline 
 

Reach high, for the stars lie hidden in your soul. 
Dream deep, for every dream precedes the goal. 

- Pamela Vaull Starr 
 
 
 

My commitment as a Financial Advisor is to help 
people to reach their financial goals. If you have 

a family member, friend or colleague who you 
feel could benefit from a conversation with me,   

I would be pleased to speak with them                        
without obligation.

I believe that every individual 

has an unalienable right to 

make the best and most              

effective use of hard-earned 

income, to have easy                    

access to up-to-date and                  

informed advice, and to be able 

to  provide for short and                         

long-term requirements. 

I am committed to serving 

the individual customer with                   

investment and financial    

portfolios which will meet               

current needs and provide 

for future requirements                       

and situations. 

My mission is to help you to 

make an educated decision 

that you are comfortable 

with! 


